MATERIAL MODIFICATION
OF THE SUMMARY PLAN DESCRIPTION


Plan Name: 	 	The Pasha Group 401(k) Profit Sharing Plan
Plan Number:   	003
	
Plan Sponsor:   	The Pasha Group
Employer ID #:  	94-2279544

Effective January 1, 2025, the company has amended the plan for the following changes. These changes are reflected in the attached updated Summary Plan Description (SPD). 

1. 	The following changes were made to the type of contributions that can be made to the plan.

· Adds employer qualified (QACA) safe harbor contributions
· Removes employer matching contributions
· Removes employee after-tax voluntary contributions

2.  If you meet the eligibility requirements for employer qualified (QACA) safe harbor contributions, the employer will contribute an amount equal to the sum of 100% of your elective deferrals that do not exceed 1% of compensation, plus 50% of elective deferrals that exceed 1% of compensation but do not exceed 6% of compensation.

3. 	The following changes were made to the class of employees who are excluded from the plan.

· Adds an exclusion for employees classified as Temporary
· Adds an exclusion for employees classified as Per Diem
· Removes the exclusion for employees classified an Owner-Operator Driver

Temporary and Per Diem Employees who had met the 401(k) eligibility requirements before January 1, 2025 will be allowed to continue to participate in the plan. The exclusion will no longer apply once the employee completes a Year of Service. 

4.	How vesting is determined for service after 2024 has changed from hours of service method to periods of service method.

5. 	For participants subject to automatic salary deferrals, the amount automatically withheld from your pay each payroll period has been amended from a flat 3% of your compensation to a graded schedule up to 10% of compensation.

6.	Automatic salary deferrals will apply to all participants, except those who made an election by January 1, 2025 that is at least equal to the automatic deferral amount.

7. 	If you were automatically enrolled and you did not want to participate in the plan, then you can have your deferrals refunded to you within 90 days of the first automatic deferral provided you notify the Employer within a reasonable period of time prior to the end of the 90 day period.

8. 	Changes the threshold former employees can be automatically distributed without consent from $200 to $7,000.  You will first be notified if your vested account balance exceeds $200. If you do not make an affirmative election to either receive or roll over the distribution, then your balance will be moved to an IRA if your vested balance exceeds $1,000 but does not exceed $7,000

If you have any questions, please direct these to: Christina Radu 4040 Civic Center Drive, Suite 350
San Rafael, CA 94903, 415-927-6298.
